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Abstract: Objective: The aim of the present study was to examine the relationships between parenting styles adopted by parents toward their children, marital 
well-being, and the level of occupational burnout. Three hypotheses were formulated: (H1) democratic and liberal-affectionate parenting styles are associated 
with lower levels of occupational burnout; (H2) autocratic and liberal-non-affectionate parenting styles are associated with higher levels of burnout; and (H3) 
higher marital well-being co-occurs with lower intensity of occupational burnout. Methods: The study involved 417 married individuals with at least one child 
(266 women and 151 men), aged between 21 and 63 years (M =  41). The following research instruments were administered: the Marital Quality Questionnaire 
(KDM-2; M. Plopa & J. Rostowski), the Parenting Styles Analysis – Own Family Questionnaire (M. Ryś), and the Oldenburg Burnout Inventory (OLBI; 
E. Demerouti et al.; Polish adaptation by T. Chirkowska-Smolak). In the present sample, Cronbach’s alpha coefficients indicated high internal consistency 
of the applied measures (e.g., intimacy α =  0,88; marital satisfaction α =  0,94; overall OLBI α =  0,83). Although the distribution of the data slightly deviated 
from normality, as indicated by the Shapiro–Wilk and Kolmogorov–Smirnov tests, skewness and kurtosis values remained within the acceptable ±2 range, 
which justified the use of Pearson’s r correlation coefficients in the hypothesis testing procedure. Results: All three hypotheses were supported empirically. 
Higher levels of democratic and liberal-affectionate parenting styles were associated with lower levels of occupational burnout, whereas autocratic and lib-
eral-non-affectionate styles showed positive correlations with burnout, with moderate effect sizes observed for the latter relationships. Furthermore, higher 
marital well-being–reflected in greater intimacy, self-fulfilment, and similarity between partners, alongside lower levels of disappointment–was associated 
with lower levels of exhaustion and disengagement at work. Conclusions: The findings confirm the interrelationship between family-role functioning and 
occupational burnout. Parenting styles based on dialogue, empathy, and emotional support, combined with high marital well-being, may constitute protective 
factors against the negative consequences of chronic occupational stress. From a practical perspective, burnout prevention programmes should incorporate 
family-related dimensions, including the quality of partner communication, parenting competencies, and mutual emotional support.
Keywords: marital satisfaction, occupational burnout, parenting styles

1.	Introduction

Human functioning within family and profession-
al roles has attracted considerable attention in 
contemporary psychology, particularly in relation 
to maintaining work-life balance. Interactions 
between these domains may serve as sources of 
support or psychological strain. The quality of 
the marital relationship and the way individuals 
engage in parenting responsibilities may influ-
ence life satisfaction, psychological well-being, 
occupational effectiveness and job satisfaction. 

Increasingly, the literature suggests that occupa-
tional burnout is shaped not only by organisational 
and individual factors, but also by family and 
relational contexts.

Occupational burnout, understood as the out-
come of chronic occupational stress, is character-
ised by lack of energy, engagement and self-effica-
cy. Although it has traditionally been examined 
within an organisational context, an increasing 
body of evidence indicates that its origins are 
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multidimensional and include non–work factors 
such as family relations, emotional support, and 
domestic responsibilities.

Including these three areas (marital well-being, 
parenting styles, and occupational burnout) enables 
a more comprehensive understanding of the mecha-
nisms underlying work–family balance. Examining 
the interrelationships between them may contribute 
to identifying protective factors against burnout and 
provides a basis for developing effective preventative 
and interventive strategies in the area of employees’ 
mental health.

1.1.	 Marital well-being

Marital well-being constitutes an important com-
ponent of an individual’s overall functioning within 
the family system and is a significant determinant of 
quality of life and adults’ mental health. In the liter-
ature, the term marital well-being is often identified 
with marital satisfaction or the quality of the marital 
relationship, encompassing emotional, cognitive and 
behavioural dimensions. According to Plopa (2006), 
marital well-being arises from a balance between 
the satisfaction of individual and relational needs, 
mutual understanding between partners, and the 
ability to maintain positive emotional bonds despite 
recurring difficulties.

From the perspective of close relationships’ psy-
chology, high marital quality is associated with greater 
resilience to stress, improved emotion regulation, 
and more adaptive coping with everyday demands, 
including occupational challenges (Tavakol et al., 
2017; Wojciszke, 2021). The framework of the Mar-
ital Quality Questionnaire (KDM-2), developed by 
M. Plopa and J. Rostowski (2005) conceptualises 
marital well-being as a multidimensional construct 
consisting of four components: intimacy, self-full-
filment, similarity and disappointment. Each of 
these dimensions reflects different aspects of the 
partner relationship, and their interplay allows for 
an assessment of relational harmony and overall 
relationship fulfilment.

Intimacy reflects a high level of spousal satisfac-
tion with the close relationship with one’s partner. 
It is expressed in the need of building a relationship 

based on openness, trust, and closeness. Such indi-
vidual is motivated to work on the relationship and 
to foster both their own and their partner’s sense of 
happiness. Both partners are deeply connected to each 
other and are convinced that they share a genuine 
love for one another.

According to research, intimacy composes of several 
elements, including the desire to care for one’s partner’s 
well-being, experiencing happiness in the partner’s 
presence and as a result of the relationship, respect for 
the partner, the belief that they can be relied upon in 
times of need, mutual understanding, sharing experi-
ences and both emotional and material possessions, 
giving and receiving emotional support, exchanging 
intimate information, and perceiving the partner as an 
important part of one’s life (Wojciszke, 2021).

Self-fullfilment through the relationship, un-
derstood as the opportunity to realise one’s own 
potential, value system, and life goals, contributes to 
a high level of marital satisfaction. The performance 
of marital and family roles provides an individual 
with a sense of fulfilment derived from becoming 
the person they aspire to be (Plopa, 2005).

Similarity refers to a high level of consistency 
between spouses regarding the achievement of im-
portant marital and family goals. Both partners share 
similar views on relationship development, leisure 
time activities, organisation of family life. They also 
hold common approaches to setting boundaries 
between the family and the external environment, 
maintaining family traditions, and child–rearing 
practices. When spouses’ expectations are aligned, 
there is a greater likelihood of experiencing satis-
faction with one’s partner and the relationship as 
a whole (Plopa, 2005).

Disappointment is experienced by a spouse who 
perceives entering into marriage as a life failure. 
Such an individual views the relationship as a con-
straint on their sense of independence and autonomy 
and may frequently consider ending the relation-
ship and making significant life changes. Spending 
time with the partner does not bring enjoyment, 
emotional closeness is reduced, and in dealing with 
everyday problems the dominant tendency becomes 
avoidance, accompanied by a decreased sense of 
responsibility (Plopa, 2005).
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The term marital satisfaction is used to describe 
the happiness and stability of a marital relationship. 
Marital satisfaction is one of the most significant 
determinants of overall life satisfaction. Marriage 
constitutes a primary source of social support; con-
sequently, marital satisfaction is associated with both 
mental and physical health, overall life satisfaction, 
occupational achievements, and social relationships 
(Tavakol et al., 2017).

Research has established that marital satisfaction 
is influenced by a range of factors, including length 
of marriage, spouses’ psychological maturity, life 
expectations, intimacy, financial situation, parenting 
styles or stress (Tavakol et al., 2017). Higher levels 
of marital satisfaction are reported by couples who 
spend a significant amount of their free time together, 
share common hobbies, and engage in communi-
cation, which plays a crucial role in maintaining 
intimacy. This involves, in particular, the expression 
of feelings and emotions, as well as acceptance and 
understanding of the partner. (Tavakol et al., 2017).

In summary, the theoretical description of the 
factors examined by the KDM–2 questionnaire 
suggests that intimacy, self-fullfilment, and sim-
ilarity between partners are positively associated 
with marital satisfaction, whereas disappointment 
is linked to a lack of satisfaction in the relationship. 
This conclusion is supported by the findings from 
a study conducted to validate the factor structure 
of the KDM–2. The study involved 2,279 married 
individuals and employed factor analysis (Plopa, 
2005). It examined the relationship between marital 
satisfaction and several factors, including intima-
cy, self-fullfilment, disappointment and similarity. 
The results indicate that husbands reported higher 
levels of marital satisfaction than their wives. Wives 
generally experienced lower levels of intimacy and 
similarity within marriage and, consequently, higher 
levels of disappointment. This pattern was particu-
larly evident in the early years of marriage and may 
be related to women’s challenges in defining their 
identity in relation to roles such as mother, wife, 
and homemaker, as well as their professional career 
development (Plopa, 2005). With age, the perception 
of self-fullfilment within marriage increases, a trend 
observed in both husbands and wives (Plopa, 2005).

Research examining the relationship between 
marital satisfaction and educational level showed that 
wives with primary education reported higher levels 
of marital satisfaction, particularly in the dimension 
of self-fullfilment, compared with wives holding 
higher education degrees (Plopa, 2005).

The number of children appears to influence 
marital satisfaction only among husbands and fathers. 
Husbands with one child reported higher levels of 
intimacy compared with fathers of three. Fathers of 
only children also perceived greater similarity with 
their wives in adopting shared strategies related to 
shaping marital life, compared with fathers of two 
or more children (Plopa, 2005).

Research on marriages indicates that level of 
relationship satisfaction is associated with pref-
erences for particular stress-coping styles (Plopa, 
2004, za: Plopa, 2005). An emotion-focused cop-
ing style, characterised by concentration on one’s 
own emotional experiences in problematic situa-
tions and a tendency toward wishful thinking, is 
more frequently observed among wives dissatisfied 
with their marriage (Plopa, 2005). Husbands who 
are satisfied with their relationship more often 
demonstrate a task–oriented coping style, involving 
efforts aimed at resolving problems or conflicts 
through constructive cognitive and behavioural 
actions. They are also less likely to respond in an 
emotion-focused manner, which is more character-
istic of dissatisfied spouses. In conflict situations, 
they tend to seek social contact not only as a way 
of relieving emotional tension, but also to obtain 
advice and support (Plopa, 2005).

Marital well-being constitutes a key context in 
which parental attitudes are shaped. The quality of 
the partner relationship influences the way individ-
uals regulate emotions, deal with stress, and engage 
in interactions with their child. Research indicates 
that emotion regulation plays an important role 
in preventing marital burnout, particularly in the 
context of parenthood (Kocyigit, 2025). High levels 
of marital satisfaction are associated with greater 
emotional stability, openness, and empathy, which 
in turn promote parenting styles based on dialogue, 
trust, and cooperation, particularly democratic and 
permissive-indulgent styles.
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Conversely, difficulties within the marital rela-
tionship, such as lack of emotional support, conflicts, 
or feelings of being misunderstood, may contribute 
to increased negative emotions, tension, and frustra-
tion, thereby increasing the likelihood of adopting 
more autocratic or emotionally detached parenting 
practices. In this regard, marital well-being may be 
regarded as an important factor influencing the way 
individuals fulfil their parental role.

1.2.	 Parenting styles

Parenting style is understood as a relatively stable 
way in which parents influence their child, expressed 
through specific attitudes, methods of control, com-
munication patterns, and the expression of affection. 
Terminological analyses emphasize that parenting 
style should be viewed as a complex, processual, and 
intentional system of parental influences, which affect 
both child’s development and parents’ functioning in 
other areas of life (Bakiera, 2019). In psychological 
literature, parenting style is treated as an integrated 
system of parental behaviours shaping the child’s 
emotional, social, and cognitive development (Prze-
tacznik-Gierowska i Włodarski, 2014). According 
to M. Ryś (2001), parenting style is the resultant of 
parents’ emotional attitude toward the child and the 
level of control and demands they place on the child.

Classical theories developed by Baumrind, as well 
as their extensions in Polish research, distinguish 
several parenting styles, including the autocratic 
style (characterised by high control and low emo-
tional support), the democratic style (combining 
clear expectations with dialogue and empathy), the 
liberal-affectionate style (characterised by freedom 
alongside acceptance), and the liberal-non-affec-
tionate style (marked by a lack of consistency and 
emotional involvement). Each of these styles has 
a different impact on the emotional functioning of 
the family, and in the longer term, on the quality 
of adults’ romantic and occupational relationships.

Research suggests that parenting style which 
promotes mutual respect, trust and communication 
foster the development of stable emotional bounds 
and inner balance, which may serve as a protective 
factor against occupational stress. In contrast, styles 

characterised by excessive control or emotional de-
tachment are more often associated with tension and 
conflict, potentially increasing the risk of psycholog-
ical strain and burnout (Bakiera, 2019; Ryś, 2001).

Upbringing can be understood both in the broad 
sense as all influences exerted on a person that shape 
their behaviour, attitudes, and values, and in a more 
specific sense as intentional forms of influence ap-
plied by the person providing upbringing (Harwas, 
1999, za; Bakiera, 2019). Several parenting styles 
are distinguished. A parenting style is defined either 
as the selection and use of educational methods 
(Ziemska, 1973; Ryś, 2001) or as a resultant of the 
ways and methods of influencing the child within 
the family (Kuczkowski, 1991; Ryś, 2001). The most 
commonly distinguished are three basic styles: dem-
ocratic, autocratic, and liberal. Ryś (2001) proposed 
distinguishing the liberal-affectionate style and lib-
eral-non-affectionate style, on the grounds that the 
liberal style may take two extreme forms.

The democratic parenting style is characterised by 
respect for the rights and feelings of each family mem-
ber. It is also marked by mutual affection, trust, and 
concern for the development of each family member. 
Parental control is flexible, with no rigidly imposed 
rules, or strict discipline. Instead, family members rely 
on persuasion and reasoning, plan activities, and solve 
problems together (Ryś, 2001). Learning to consider 
others’ perspectives, cooperate with parents and sib-
lings, and engage in decision–making processes allows 
the child to develop initiative and fosters pro-social 
attitudes. Flexible rules that allow the child to take 
initiative in choosing tasks, along with the absence 
of non–punitive approach in the cases of neglecting 
responsibilities and the use of persuasion and argu-
mentation, contribute to the early development of 
self-control and discipline based on internalised norms 
and values. In this parenting style, a strong emotional 
bond connects children and parents.

The autocratic parenting style, which was prev-
alent in patriarchal families, is characterised by 
a conservative orientation and is based on parental 
control and authority, including the use of coercion 
(Przetacznik-Gierowska i Włodarski, 2014). Parents 
provide explanations to children only when they con-
sider it appropriate. The child is aware of the level of 
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control they are subject to and that any misbehaviour 
will not go unnoticed by parents (ibidem). The child 
clearly knows their rights and responsibilities, yet 
their achievements are taken for granted and not 
rewarded, while punishment and criticism of mistakes 
play a dominant role in upbringing. Strict parental 
control also extends to the child’s relationships outside 
the family (Ryś, 2001).

Within the autocratic parenting style, different 
variants can be distinguished, ranging from strict, 
repressive supervision associated with demands 
that sometimes exceed from child’s capabilities, to 
a more rational limitation of the child’s autonomy 
combined with tasks adjusted to their individual 
and developmental characteristics. The first extreme 
variant is based on punishments, fear and one-sided 
communication, and is characterised by emotional 
distance between parents and the child. The second 
variant, although still maintaining a certain level of 
distance, does not exclude warmth and the expression 
of affection. Communication in this case may be 
two–way, and the child may receive explanations for 
punishments as well as answers to their questions; 
however, parents remain convinced of the need for 
constant guidance and control over the child (Prze-
tacznik-Gierowska i Włodarski, 2014).

The liberal parenting style assumes full freedom 
for the child’s development; parents are expected to 
provide appropriate conditions, and intervene only 
when the child severely violates social norms. The lib-
eral-affectionate variant involves surrounding the child 
with affection while allowing freedom of action and 
choice of attitudes, with parental believing that the 
child possesses the skills necessary to cope with inde-
pendent life. In the liberal-non-affectionate variant, 
parents display indifference and emotional coldness, 
showing little interest in the child’s life (Ryś, 2001).

The democratic and liberal-affectionate parenting 
styles require openness, empathy, and reflexiveness, 
which simultaneously serve as protective factors in the 
context of occupational burnout. In contrast, the auto-
cratic and liberal-non-affectionate styles, characterised 
by control and emotional distance, are associated with 
higher levels of tension and psychological exhaustion, 
which may hinder adaptation to occupational demands 
and the ability to balance work and private life.

1.3.	 Occupational burnout

Occupational burnout is a complex psychological 
syndrome that develops in response to prolonged 
occupational stress, particularly in people–oriented 
professions. Initially described by Freudenberger and 
Maslach (Freudenberger, 1974, as cited in Mańkowska, 
2016, Maslach, 2011, as cited in Mańkowska, 2016) and 
later expanded in energy models (e.g. Demerouti et al.). 
This phenomenon encompasses two core dimensions: 
emotional and physical exhaustion, and reduced work 
engagement. Contemporary perspectives conceptualise 
occupational burnout not only as an individual problem 
but also as an organisational phenomenon with signif-
icant social consequences (Mańkowska, 2016, 2025). 

According to the Oldenburg Burnout Inventory 
(OLBI) (Chirkowska-Smolak, 2018) model used 
in this study, burnout is understood as a process of 
loss of energy and motivation in response to chronic 
occupational demands combined with limited social 
support. Reduced work engagement may result not 
only from workload overload but also from tensions 
in the family domain and a lack of work–life balance. 
In this context, marital well-being and family func-
tioning styles become particularly important, as they 
may serve as a buffer protecting against the effects 
of prolonged occupational stress (Strzelecki, 2023). 

Occupational burnout has not been unambigu-
ously defined in psychological literature. However, 
there is a general consensus among researchers regard-
ing its primary basis and necessary condition, which 
is the experience of prolonged stress. (Mańkowska, 
2016). The consequences of chronic stress can be 
both psychological and physiological. In the phys-
ical aspect, prolonged stress may lead to, among 
others, elevated blood pressure, weakened immune 
functioning, dysregulation of the endocrine system, 
and gastric ulcers. Psychological symptoms of stress 
include anxiety, insomnia, impairment social func-
tioning, irritability, and aggression.

In Maslach’s classical approach, occupational burnout 
is understood as a psychological response to chronic occu-
pational stress and is manifested as a three–dimensional 
syndrome consisting of emotional exhaustion, deperson-
alisation and reduced personal accomplishment (Maslach 
& Jackson, 1981, as cited in: Mańkowska, 2016).
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Emotional exhaustion results from psychologi-
cal overload or compassion fatigue, as well as from 
sustained involvement in professional interactions 
with individuals experiencing multiple problems and 
attempts to resolve these difficulties on their behalf. 
It is manifested, among others, by a general sense of 
fatigue. Psychosomatic symptoms may include, for 
example: headaches and insomnia (Mańkowska, 2016).

Depersonalisation is considered to serve a de-
fensive function against excessive emotional burden. 
Interpersonal relations experienced by the individuals 
become impersonal. The person shows indifferent 
towards others’ problems and develops strategies 
aimed at resolving issues as quickly as possible and 
minimising the duration of contact with other indi-
viduals. Depersonalisation contributes to the forma-
tion of stereotypes. Over time, it may be expressed not 
only towards clients, but also towards subordinates, 
co-workers and even supervisors (ibidem).

Reduced personal accomplishment, according 
to Maslach, refers to a decline in self-efficacy and 
effectiveness of one’s actions, as well as dissatisfaction 
with one’s achievements resulting from difficulties in 
coping with occupational stress (Maslach and Jackson, 
1981, as cited in: Mańkowska, 2016).

The updated version of this concept, developed by 
Maslach, Schaufeli, and Leiter, identifies three compo-
nents of occupational burnout: exhaustion (replacing 
emotional exhaustion), which includes not only a re-
duction in energy but also a loss of physical strength 
and diminished cognitive resources: cynicism (replacing 
depersonalisation) understood as psychological dis-
tancing not only from people but also from the entire 
work-related environment; and reduced professional ef-
ficacy, which represents a narrower, construct to reduced 
personal accomplishment (Baka and Basińska, 2016).

The authors of the modified concept assume that 
occupational burnout results from dysfunctional re-
lations between the individual and the organisational 
environment. According to these authors, such an 
incompatibility is promoted by excessive workload, 
lack of control, insufficient reward, lack of social sup-
port, absence of fairness, and value conflicts (ibidem).

Another approach to occupational burnout is 
presented in the Job Demands – Resources model. 
According to this model, occupational burnout 

consists of two components: exhaustion (physi-
cal, emotional, and cognitive) and disengagement 
from work. Occupational burnout is understood 
as the result of insufficient resources in relation to 
excessive demands (Demerouti, 2001, as cited in: 
Mańkowska, 2025).

The two presented models compete with one 
another, and the current state of knowledge on oc-
cupational burnout still allows for a wide range of 
perspectives. The lack of consensus regarding the 
definition of occupational burnout is particular-
ly problematic given the increasing prevalence of 
occupational burnout and the complexity of its 
underlying mechanisms. Reaching agreement in this 
area is essential for accurate diagnosis as well as for 
the development and implementation of effective 
prevention strategies (Mańkowska, 2025).

Apart from systemic solutions, individuals may 
also undertake specific actions aimed at preventing 
occupational burnout. The strategies most frequently 
mentioned in the burnout literature include setting 
achievable goals, ensuring adequate rest, engaging in 
physical activity, maintaining emotional distance from 
external stressors, undertaking activities that support 
mental and physical health, and preserving boundaries 
between work and home life (Mańkowska, 2016).

The social environment and an individual’s in-
teractions with other people play an important role 
in preventing occupational burnout. Among the 
personal factors associated with an increased risk 
of burnout are the lack of partner relationships, and 
social support systems, as well as neglect of intimacy 
(Skłodowski, 2010).

Partnership relationships, trust, support, inti-
macy, opportunities for mutual self–realisation, and 
similarity between partners contribute to high levels 
of marital satisfaction. The fact that the absence of 
factors underlying a satisfying marriage may increase 
the likelihood of occupational burnout suggests 
a possible association between marital well-being 
and the risk of burnout. Accordingly, lower marital 
satisfaction may be associated with a higher risk of 
occupational burnout.

Marital well-being, parenting style, and occupa-
tional burnout form an interconnected system in 
which functioning within one domain may influence 
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the others. High levels of marital satisfaction pro-
mote emotional balance, which is reflected in more 
supportive and empathic parental attitudes. At the 
same time, constructive parenting styles based on 
openness, trust, and dialogue facilitate more effective 
stress management, which may protect individuals 
from excessive strain and occupational burnout.

Conversely, reduced marital well-being may 
contribute to increased emotional tension, which 
can extend to both parenting relationships and 
occupational functioning. Conflicts, lack of sup-
port, or feeling of being misunderstood within the 
relationship may result in greater impulsivity and 
emotional distance in interactions with children, 
as well as a reduced ability to cope with occupa-
tional pressure. Therefore, it may be assumed that 
the quality of the marital relationship and the 
parenting style employed remain in a reciprocal 
relationship with the level of occupational burn-
out, either supporting one another or intensifying 
difficulties in the emotional and social functioning 
of the individual.

In consequence, all three analysed variables are 
closely interrelated and form a system of dependencies 
in which well-being in one life domain influences 
functioning in the others. This perspective highlights 
the importance of integrating family and occupational 
perspectives in research on adult functioning.

2.	Method

The aim of the present study is to address the follow-
ing research question: Does marital well-being and 
parenting styles in one’s family of origin influence 
the level of occupational burnout? Based on the 
research question and the relevant literature, the 
following hypotheses were formulated:

H1.	 The democratic and liberal-affectionate styles 
are associated with lower levels of burnout.

H2.	 The autocratic and liberal-non-affectionate 
styles are associated with higher levels of 
burnout.

H3.	 Higher marital well-being co-occurs with 
lower intensity of occupational burnout.

2.1.	 Participants

The study sample consisted of 417 married individuals 
with at least one child, including 266 women and 151 
men, aged between 21 to 63 years. The average age of 
the participants was M =  41 years. The majority of 
participants had higher education (54.28%), followed 
by secondary education (20.54%), vocational educa-
tion (14.43%), incomplete higher education (9.54%), 
and primary education (1.22%). Most respondents 
lived in the countryside (36.63%), followed by cities 
with 51,000 inhabitants and more (32.05%), cities 
with 21,000–50,000 inhabitants (18.07%), and cities 
with 6,000–20,000 inhabitants (13.25%). The aver-
age length of employment was 13 years. The sample 
included 63.18% white–collar workers and 36.82% 
blue–collar workers.

2.2.	 Reaserch tools

Three measures and a sociodemographic question-
naire consisting of nine items assessing sociodemo-
graphic variables were used in the study. Marital 
well-being was assessed using the Marital Quality 
Questionnaire (KDM-2) developed by M. Plopa 
and J. Rostowski (2005). The instrument measures 
the quality of marital relationship across four di-
mensions: intimacy, self-fullfilment, similarity, and 
disappointment. The questionnaire consists of 32 
statements rated on a five–point Likert scale: 5 – 
strongly agree, 4 – rather agree, 3 – neither agree nor 
disagree, 2 – rather disagree, 1 – strongly disagree. 
The Cronbach’s alpha coefficients obtained in the 
present study were as follows: intimacy ∝ =  0.881, dis-
appointment ∝ =  0.862, self–realisation ∝ =  0,810, 
similarity ∝ =  0.776, and overall marital satisfaction 
∝ =  0.938. Parenting style was assessed using the 
Parenting Styles Analysis – Own Family Question-
naire (M. Ryś, 2001). The instrument consists of 33 
items, and respondents answer using a five–point 
scale: 3 – definitely yes, 2 – rather yes, 1 – rather no, 
0 – definitely no, x – cannot determine. The Cron-
bach’s alpha coefficients in the present sample were: 
democratic style – 0.793; autocratic style – 0.805; 
permissive–indulgent – 0.428; neglectful–permis-
sive – 0.820. Occupational burnout was measured 
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using the Oldenburg Burnout Inventory (OLBI) 
developed by E. Demerouti, A.B. Bakker, I. Varda-
kou, and A. Kantas, in the Polish adaptation by T. 
Chirkowska-Smolak (2018). The instrument consists 
of 16 items rated on a four–point scale: 1 – strongly 
agree, 2 – agree, 3 – disagree, 4 – strongly disagree. 
The OLBI conceptualises occupational burnout as 
a two–factor construct comprising exhaustion and 
disengagement from work (Chirkowska-Smolak, 
2018). The Cronbach’s alpha coefficients in the 
present study were: overall occupational burnout 
∝ =  0.833; exhaustion ∝ =  0.739; disengagement 
∝ =0.714 (ibidem).

3.	Results

The Kolmogorov-Smirnov test indicated that the dis-
tributions of studied variables differed from a normal 
distribution. However, analysis of the skewness and 
kurtosis values showed that for most variables (with 
the exception of similarity and marital well-being) 
the coefficients fell within the range of ±2, suggesting 
that the distribution of variables can be considered 
approximately normal.

To verify the proposed hypotheses, Pearson’s r 
correlation analysis was conducted.

Hypothesis 1, which assumed that democratic 
and liberal-affectionate parenting styles reduce risk of 
occupational burnout, was confirmed. The correlation 
results indicated that higher levels of these parenting 
styles (i.e., more frequent use) were associated with 
higher OLBI scores, which in this study reflects lower 
levels of burnout and its components. Although 
these relationships were weak, their direction was 
consistent with the hypothesis.

Hypothesis 2, which stated that the use of auto-
cratic and liberal-non-affectionate parenting styles 
increases the risk of occupational burnout, was also 
supported. Higher levels of these parenting styles 
were associated with lower OLBI scores, indicat-
ing higher levels of burnout and its components. 
This relationship was particularly pronounced for the 
liberal-non-affectionate style, for which correlations 
of moderate strength were observed.

To test Hypothesis 3, Pearson’s r correlation 
analysis was conducted. The results indicate that 
Hypothesis 3, which assumed that marital well-be-
ing reduces the risk of occupational burnout, was 
supported with regard to selected components of 

Table 1. Descriptive statistics of variables with results of Kolmogorov-Smirnov test

M SD Sk Kurt Min Maks KS p

Parenting styles in one’s own family

Democratic style 24.21 4.02 -0.746 0.891 7.5 30.0 0.08 <0.001

Autocratic style 11.24 5.56 0.578 0.324 0.0 30.0 0.08 <0.001

Liberal-affectionate style 20.02 3.27 -0.510 0.802 8.0 27.0 0.07 <0.001

Liberal-non-affectionate style 8.64 5.22 0.682 0.082 0.0 25.0 0.09 <0.001

Marital well-being (KDM-2)

Intimacy 30.60 6.08 -1.096 1.610 4.0 40.0 0.15 <0.001

Self-fullfilment 26.95 4.87 -0.807 1.721 3.0 35.0 0.09 <0.001

Similarity 27.19 4.90 -1.152 2.290 4.0 35.0 0.12 <0.001

Disappointment 37.54 7.86 -0.822 0.605 4.0 50.0 0.09 <0.001

Marital well-being 84.75 14.60 -1.165 2.632 11.0 110.0 0.11 <0.001

Occupational burnout (OLBI)

Lack of engagement for work 22.02 4.24 -0.177 0.182 7.0 32.0 0.07 <0.001

Occupational exhaustion 21.60 3.98 -0.069 0.629 9.0 32.0 0.08 <0.001

Occupational burnout 43.62 7.47 -0.122 0.458 18.0 64.0 0.05 0.008

Legend: n-number of observation, M-mean, SD-standard deviation, Sk-skewness, Kurt-kurtosis, Min-minimal value, Maks-maximal 
value, KS – Kolomogorow-Smirnov test statistic, p – significance for normality test
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marital well-being, such as intimacy, self-realisation, 
and similarity. These variables were negatively corre-
lated with occupational burnout and its components 
(work disengagement and exhaustion), indicating 
that higher levels of marital well-being are associated 
with lower levels of burnout.

3.1.	 Additional analyses

To examine intergroup differences in the studies 
variables, Student’s t–test for independent samples 
and Kruskal–Wallis test were used. The first set of 
analyses concerned gender differences. Student’s 
t–test revealed statistically significant differences 
in three dimensions of parenting styles in one’s own 
family. Women showed significantly higher levels of 

the democratic parenting style compared to men, 
t(415) =  2.22; p =  0.027; d =  0.23, indicating 
a small effect size. At the same time, women obtained 
significantly lower scores in the autocratic style, 
t(415) =  –2.27; p =  0.024; d =  0.23. A similar 
pattern was observed for the liberal-non-affection-
ate style, where women also achieved significantly 
lower results compared to men, t(415) =  –2.24; 
p =  0.026; d =  0.23. No significant gender differ-
ences were found for the liberal-affectionate style for 
the remaining variables related to marital well-being 
and occupational burnout (p > 0.05).

The next set of analysis examined intergroup dif-
ferences connected to respondents’ age. The Kruskal–
Wallis test was used to compare three age groups: up 
to 25 years old, 26–40 years old, and over 40 years 
old. Regarding parenting styles in one’s own family, 
a significant difference was found only for the liber-
al-non-affectionate style, H(2) =  6.29; p =  0.043; 
ε² =  0.02, indicating a small effect size. The highest 
scores in this dimension were observed in the group 
of people up to 25 years of age, while the lowest 
were found in the 26–40 age group. With respect to 
marital well-being, the Kruskal–Wallis test revealed 
significant age–group differences in four dimensions. 
For intimacy, the result was H(2) =  8.05; p =  0.018; 
ε² =  0.02, with the highest scores observed in the 
26–40 age group. Similarity also differed significantly 
between groups, H(2) =  8.75; p =  0.013; ε² =  0.02, 
again with the highest values in the 26–40 age group. 
For disappointment, the result was H(2) =  7.84; 
p =  0.020; ε² =  0.02, with the highest scores observed 
in the 26–40 age group. The overall marital well-being 
index also differed significantly across age groups, 
H(2) =  6.57, p =  0.037, ε² =  0.02, with the highest 
scores in the 26–40 age group and the lowest in the 
up–to–25 group. Regarding occupational burnout, 
a significant age–related difference was found only 
for exhaustion, H(2) =  10.04, p =  0.007, ε² =  0.02. 
According to the interpretation of the OLBI scale, 
lower scores indicate higher levels of exhaustion; 
therefore, the lowest scores (reflecting the highest 
exhaustion) were observed by participants over 40 
years of age, whereas the highest scores (indicating 
the lowest exhaustion), were found in the up–to–25 
age. group.

Table 2. Relaionships between occupational burnout, 
and democratic, autocratic, liberal-affectionate, 
liberal-non-affectionate parenting styles

Variable
Lack of 

engagement 
in work

Occupational 
exhaustion

Occupational 
burnout

Democratic 
style

0.159** 0.181*** 0.187***

Autocratic 
style

-0.112* -0.200*** -0.170***

Liberal-
affectionate 
style

0.105* 0.070 0.097*

Liberal-non-
affectionate 
style

-0.179*** -0.307*** -0.265***

***p<0,001, **p<0,01, *p<0,05

Table 3. Relationship between occupational burnout 
and marital well-being

Variable
Lack of 

engagement 
in work

Occupational 
exhaustion

Occupational 
burnout

Intimacy 0.106* 0.200*** 0.167***

Self-fullfil-
ment

0.097* 0.148** 0.134**

Similarity 0.122* 0.186*** 0.168***

Disappoint-
ment

0.108* 0.199*** 0.167***

Marital 
well-being

0.117* 0.195*** 0.171***

***p<0,001, **p<0,01, *p<0,05
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Table 4. Analysis of gender-related differences in parenting styles of one’s own family, marital well-being and 
occupational burnout

Dependent variable

Woman  
(n=266)

Man  
(n=151) t df p

95% CI
d

M SD M SD LL UL

Democratic 24.5 4.0 23.6 4.0 2.22 415 0.027 0.1 1.7 0.23

Autocratic 10.8 5.6 12.1 5.4 -2.27 415 0.024 -2.4 -0.2 0.23

Liberal-affectionate 20.2 3.3 19.7 3.2 1.75 415 0.081 -0.1 1.2 0.18

Liberal-non-affectionate 8.2 5.3 9.4 5.0 -2.24 415 0.026 -2.2 -0.1 0.23

Intimacy 30.5 6.3 30.8 5.7 -0.53 415 0.594 -1.6 0.9 0.05

Self-fullfilment 26.9 4.8 27.0 5.0 -0.19 415 0.853 -1.1 0.9 0.02

Similarity 27.2 5.0 27.1 4.8 0.30 415 0.766 -0.8 1.1 0.03

Disappointment 37.2 8.0 38.1 7.6 -1.04 415 0.299 -2.4 0.7 0.11

Marital well-being 84.6 14.8 84.9 14.3 -0.18 415 0.854 -3.2 2.6 0.02

Lack of engagement 22.2 4.3 21.8 4.2 0.85 415 0.394 -0.5 1.2 0.09

Occupational burnout 43.6 7.6 43.6 7.3 0.04 415 0.970 -1.5 1.5 0.00

Occupational 
exhaustion

21.5 4.1 21.8 3.8 -0.84 415 0.402 -1.1 0.5 0.09

Legend: t- statistic of t Studenta test, *- statistic of Welch test, df -degrees of freedom; p-the level of test’s pertinance, d- the size 
of d Cohena effect, M- mean, SD- standard deviation, 95% CI- 95% confidence interval, LL- lower line of confidence interval, UL- 
utter line of confidence interval

Table 5. Analysis of age-related differences in parenting styles in one’s own family, marital well-being, occupational 
burnout

Dependent variable

25 years old and 
younger 

(n=8)

26-40 years old 
(n=197)

over 40 years old 
(n=210) H df p ε2

M Me M Me M Me

Democratic 23.8 24.0 24.5 25.0 23.9 24.0 2.46 2 0.292 0.01

Autocratic 12.2 11.2 10.6 10.0 11.8 11.0 5.67 2 0.059 0.01

Liberal-affectionate 19.4 20.0 20.1 20.0 20.0 20.0 0.27 2 0.874 0.00

Liberal-non-
affectionate

9.9 9.5 8.1 7.0 9.2 8.5 6.29 2 0.043 0.02

Intimacy 29.2 30.5 31.5 32.0 29.9 31.0 8.05 2 0.018 0.02

Self-fullfilment 25.4 26.0 27.3 27.0 26.7 27.0 1.75 2 0.418 0.00

Similarity 25.4 28.0 27.9 29.0 26.6 28.0 8.75 2 0.013 0.02

Disappointment 32.1 34.0 38.5 40.0 36.9 38.0 7.84 2 0.020 0.02

Marital well-being 80.0 84.0 86.6 88.0 83.2 86.0 6.57 2 0.037 0.02

Lack of engagement 22.1 22.5 22.1 22.0 21.9 22.0 0.31 2 0.858 0.00

Occupational burnout 44.9 45.5 44.2 44.0 43.0 43.0 3.72 2 0.156 0.01

Occupational 
exhaustion

22.8 23.0 22.1 22.0 21.1 21.0 10.04 2 0.007 0.02

Legend: H- statistics of Kruskal-Wallis test, df -degrees of freedom, p- the level of test’s pertinence, ε2- measure of the size of the 
effect for Kruskal-Wallis test, M- mean, Me- median
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The final set of analyses examined differences 
according to respondents’ length of employment. 
The Kruskal-Wallis test compared five groups: 
individuals with less than 1 year of work expe-
rience, 1–5 years, 6–10 years, 11–20 years, and 
over 20 years. No significant between–group 
differences were found for family parenting in 
one’s own family or for marital well-being (p > 
0.05). However, a significant difference was ob-
served for the work disengagement dimension of 
occupational burnout, H(4) =  14.87; p =  0.005; 
ε² =  0.04. According to the interpretation of the 
OLBI scale, lower scores indicate the higher lev-
els of work disengagement; therefore, the lowest 
scores (reflecting the highest level of disengage-
ment) were observed among participants with 
less than 1 year of work experience.

The highest scores (indicating the lowest level 
of disengagement) were found in participants 
with 1–5 years of experience and those with over 
20 years of experience. No significant differenc-
es related to length of employment were found 
for the remaining dimensions of occupational 
burnout.

4.	Interpretation of results

The obtained empirical results confirmed all three 
research hypotheses. In line with the theoretical 
assumptions, the use of democratic and liberal-af-
fectionate parenting styles was associated with lower 
levels of occupational burnout. This finding suggests 
that individuals functioning in family relationships 
based on trust, empathy, and mutual respect tend 
to display similar attitudes in other areas of social 
functioning, including work–related relationships. 
Parenting style reflects a relatively stable pattern of 
emotional responding, self–regulation, and interper-
sonal maturity, which fosters constructive coping with 
stress and reduces the risk of emotional exhaustion.

Opposite relationships were observed for auto-
cratic and liberal-non-affectionate parenting styles, 
which were positively correlated with occupational 
burnout. Excessive control, criticism, or emotional 
distance expressed by parents may reflect a generally 
detached and rigid interpersonal functioning pattern, 
which can be transferred to non–family relationships. 
Such attitudes contribute to the accumulation of 
emotional tension and reduce an individual’s adap-

Table 6. Analysis of differences according to work experience in parenting style in one’s own family, marital well-
being, occupational burnout

Dependent variable

under 1 year 
(n=23)

1-5 years 
(n=106)

6-10 years 
(n=92)

11-20 years 
(n=112)

over  
20 years 
(n=84) H df p ε2

M Me M Me M Me M Me M Me

Democratic 24.3 25.0 24.5 25.0 24.0 24.5 24.1 25.0 24.2 24.0 1.99 4 0.738 0.00

Autocratic 11.1 10.0 11.1 10.5 10.6 10.0 11.9 11.0 11.3 11.0 2.12 4 0.713 0.01

Liberal-affectionate 19.4 19.5 20.3 20.5 20.0 20.0 19.6 20.0 20.5 20.0 5.11 4 0.276 0.01

Liberal-non-affectionate 8.4 7.0 8.7 8.0 8.5 8.0 8.8 8.0 8.5 7.2 0.28 4 0.991 0.00

Intimacy 29.3 30.0 31.2 32.0 31.5 32.0 30.2 31.0 29.8 31.0 5.07 4 0.281 0.01

Self-fulfillment 26.4 27.0 27.1 28.0 27.1 27.0 26.8 27.0 26.9 28.0 0.80 4 0.939 0.00

Similarity 26.5 27.0 27.5 28.0 27.8 28.5 27.1 28.0 26.5 27.0 3.90 4 0.419 0.01

Disappointment 37.2 38.0 37.8 39.5 38.5 40.0 36.9 37.0 37.2 39.5 1.59 4 0.811 0.00

Marital well-being 82.2 82.0 85.8 88.0 86.4 87.0 84.2 87.0 83.2 86.0 2.85 4 0.583 0.01

Lack of engagement 21.0 20.0 22.9 23.5 21.6 22.0 21.2 21.0 22.7 22.0 14.87 4 0.005 0.04

Occupational burnout 42.3 40.0 45.1 46.0 43.4 43.0 42.4 43.0 44.0 44.0 9.16 4 0.057 0.02

Occupational exhaustion 21.3 20.0 22.2 22.0 21.7 21.0 21.2 21.0 21.3 21.0 6.12 4 0.190 0.01

Legend: H-statistics of Kruskal-Wallis test, df- degrees of freedom, p- level of test’s pertinence, ε2-measure of the size of the effect 
for Kruskal-Wallis test, M- mean, Me-median
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tive capacity in the occupational context, while also 
hindering the maintenance of work–life balance. 
A particularly strong association with occupational 
burnout was observed for the liberal-non-affectionate 
style, characterised by emotional indifference and lack 
of parental involvement. This pattern may indicate 
deficits in emotional and cognitive resources as well 
as signs of general psychological exhaustion.

It was also confirmed that marital well-being 
plays an important protective role in relation to 
occupational burnout. Higher levels of intimacy, 
similarity, and self-fulfillment in the marital rela-
tionship co–occurred with lower levels of emotional 
exhaustion and work disengagement. It can therefore 
be assumed that a satisfying marital relationship 
functions as an emotional buffer, as it provides sup-
port, understanding, and a sense of stability that 
mitigate the negative effects of occupational stress. 
The absence of such support increases vulnerability 
to burnout, particularly among individuals burdened 
with parental responsibilities.

Additional analyses also revealed certain differ-
ences in the studied variables depending on selected 
sociodemographic characteristics. Women more often 
than men reported using the democratic style and 
less frequently autocratic and liberal-non-affectionate 
styles, which may indicate a greater tendency toward 
relational and supportive functioning in family rela-
tionships. Age– and work experience–related differ-
ences concerned mainly selected aspects of marital 
well-being and components of occupational burnout, 
although their effect sizes was small. These findings 
suggest that demographic factors may to some extent 
differentiate the levels of analysed variables; however, 
they do not constitute the main determinants of the 
observed relationships.

5.	Discussion

The obtained results are consistent with previous 
research findings highlighting the importance of 
work–family balance and the influence of quality of 
intimate relationships on individual psychological 
well-being (Baka and Basińska, 2016). These findings 
also support earlier observations by Liang and Chen 

(2025), who demonstrated that work–family conflict 
negatively affects parent–child relationships, increases 
parental burnout, and may consequently reduce the 
quality of occupational functioning (Liang and Chen, 
2025). The identified relationships indicate that the 
way parents interact with their children reflects not 
only their parenting attitudes but also their current 
level of emotional, cognitive, and adaptive resources. 
Democratic and liberal-affectionate parenting styles, 
based on trust, dialogue, and acceptance, are associated 
with higher levels of self–regulation, empathy, and 
interpersonal competence. These characteristics serve 
as protective factors against occupational burnout, as 
they facilitate constructive coping with work demands, 
the maintenance of satisfying workplace relations, 
and more effective emotional recovery. In contrast, 
autocratic and liberal-non-affectionate styles, char-
acterised by excessive control, emotional distance, or 
lack of involvement, may contribute to higher levels 
of tension, frustration, and psychological exhaustion. 
Individuals exhibiting such styles are more likely to 
experience difficulties in adapting to occupational 
demands and in maintaining work–life balance, which 
increases the risk of burnout symptoms.

A high level of marital well-being can be inter-
preted as an important psychological resource that 
supports more effective emotional self–regulation and 
more efficient coping with workplace demands. Indi-
viduals satisfied with their partner relationship tend to 
experience a greater sense of security and belonging, 
which enhances their resilience to occupational stress. 
In contrast, low marital satisfaction may contribute to 
feelings of loneliness, overload, and a lack of meaning 
at work, all of which are factors commonly associated 
with the process of occupational burnout. Research 
has shown that work–family role conflict increases 
the risk of burnout; however, the presence of a stable 
marital relationship and parental role may mitigate 
some of these effects by providing emotional support 
and a sense of meaning (Zheng et al., 2022). Other 
studies indicate that although marriage may, in certain 
situations, increase levels of personal burnout – par-
ticularly during periods of heightened occupational 
stress, such as the COVID–19 pandemic – positive 
family relationships and reduced excessive workload 
can nevertheless serve a protective function (Chen 
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et al., 2022). Furthermore, work-family enrichment, 
understood as the positive transfer of experiences and 
resources between these domains, has been found 
to reduce parental burnout by increasing parenting 
self-efficacy and lowering stress levels (Wang et al., 
2024). These findings confirm that the quality of 
marital and family relationships may constitute an 
important factor against the negative consequences 
of occupational overload.

Additionally, the quality of the marital relation-
ship may influence the parenting styles adopted by 
spouses. Marital well-being constitutes a key context 
in which parental attitudes are shaped and enacted. 
The quality of the partner relationship affects how 
individuals regulate emotions, respond to stress, and 
engage in interactions with their child. Research in-
dicates that emotional regulation plays an important 
role in preventing marital burnout, particularly in the 
context of parenthood (Kocyigit & Uzun, 2025). 
High levels of marital satisfaction are associated with 
greater emotional stability, openness, and empathy, 
which in turn promote parenting styles based on 
dialogue, trust, and cooperation, namely the dem-
ocratic and liberal-affectionate styles.

Conversely, deficits in the marital relationship, 
such as a lack of emotional support, conflicts, or be-
ing misunderstood, may lead to intensified negative 
emotions, tension, and frustration, which in turn 
increase the likelihood of adopting more autocrat-
ic or indifferent forms of parenting. In this sense, 
marital well-being can be regarded as an important 
factor regulating the manner in which the parental 
role is fulfilled.

Recent analyses indicate that higher–quality 
marital relationships are associated with better in-
dicators of mental health and certain and cognitive 
benefits, suggesting their role as adaptive resources 
(Haghighi et al., 2024).

Analyses of factors influencing occupational 
burnout confirm that social resources, including fam-
ily resources such as the quality of partner support, 
have a protective effect against the development of 
burnout symptoms (Wudarczyk, 2023).

It should be emphasized that the study concerned 
current parenting styles used by parents, rather than 
styles derived from the family of origin. The obtained 

results therefore reflect the contemporary context of 
parents’ functioning, rather than retrospective child-
hood experiences. Consequently, it can be assumed 
that occupational burnout, marital well-being, and 
parenting style form a dynamic system of interre-
lated factors: the quality of the marital relationship 
influences the manner in which parental roles are 
fulfilled, while occupational overload may negatively 
affect family functioning.

6.	Study limitations

Despite obtaining valuable and significant results, the 
study is not without certain limitations that should 
be considered when interpreting the findings. First, 
the correlational design of the analyses allows for the 
identification of associations between the studied 
variables; however, it does not permit drawing defin-
itive conclusions about causal relationships. Future 
research should employ longitudinal designs, which 
would make it possible to capture the dynamics of 
these relationships over time.

The use of self–report methods, although widely 
applied in psychological research, may involve a cer-
tain risk of cognitive distortions and social desirability 
bias. Nevertheless, the instruments used in this study 
demonstrate good psychometric properties, which 
increases the reliability of the obtained data.

Although the sample size (N =  417) allows 
for drawing reliable conclusions, the demographic 
composition of the sample, with a predominance 
of women and individuals with tertiary education, 
may limit the generalisability of the results to other 
groups of parents. However, it should be noted that 
such a profile is consistent with trends observed in 
studies involving working parents raising children, 
which makes the obtained data representative for 
this population.

In summary, despite aforementioned limitations, 
the obtained results constitute a valuable contribu-
tion to the development of knowledge regarding 
the relationships between parenting style, marital 
well-being, and occupational burnout, highlighting 
the need for further research to deepen the under-
standing of this mechanisms.
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7.	Theoretical and practical 
implications

The obtained results constitute an important con-
tribution to the development of knowledge on the 
links between family functioning and mental health 
in the occupational context. These findings empir-
ically support the rationale for integrating perspec-
tives from work psychology, family psychology, 
and health psychology in research on occupational 
burnout. They indicate that individuals’ emotional 
and motivational resources are deeply embedded 
within their relational systems, particularly in the 
quality of marital relationships, parenting styles, 
and perceived family support. These results further 
support a systemic and psychological approach to 
human functioning, according to which work and 
family life form a dynamic system of interrelated 
factors in which stress or satisfaction in one domain 
may significantly influence the other.

In practical terms, this study opens new oppor-
tunities for practitioners, including organisational 
psychologists, family therapists, career counsellors, 
and HR specialists. The findings suggest that occu-
pational burnout prevention programmes should 
include not only organisational components (e.g., 
workload management, improving workplace culture, 
and developing soft skills), but also elements related to 
family functioning. In practice, this implies the need 
to consider factors such as marital communication, 
work-family balance, mutual partner support and 
parenting strategies.

A particularly promising direction involves inter-
ventions aimed at improving the quality of partner 
relationships. Research indicates that persistent con-
flict and dissatisfaction within intimate relationships 
increase the risk of adverse mental health outcomes, 
whereas improvements in relationship quality may 
contribute to enhanced psychological well-being. 
(Whisman et al., 2021). These results highlight that 
interventions strengthening relational resources, 
such as empathy training, emotional understanding, 
and joint problem–solving skills, may constitute an 
effective preventative tool for both occupational 
burnout and emotional difficulties within the family.

In organisational practice, it may be consid-
ered to include work-life balance modules in 
stress management training, as well as to promote 
cooperation between mental health institutions 
and employers in order to support the families 
of individuals exposed to chronic occupational 
stress (e.g., healthcare professionals, teachers, 
and social workers). Integrating work and family 
perspectives into organisational policies may 
lead to a tangible improvement in employees’ 
psychological well-being, as well as increased 
work effectiveness and engagement.

In summary, the obtained results indicate that 
the prevention of occupational burnout should be 
designed in a holistic manner, taking into account 
the individual’s emotional, relational and family 
resources. Parenting styles based on empathy and 
dialogue, high-quality marital relationship, and 
effective partner communication constitute key 
protective factors that may effectively counteract 
the negative effects of occupational stress enhance 
overall psychological well-being.

8.	Future research directions

Future studies should focus on identifying me-
diating mechanisms between parenting styles 
and occupational burnout, such as the level of 
parental stress, satisfaction with the parental role, 
or coping strategies used in response to stress. 
Longitudinal research would also be valuable, as 
it would allow for the examination of changes in 
marital and parenting relationships over time and 
their impact on the development or reduction of 
occupational burnout.

Another promising direction involves compar-
ing occupational groups particularly vulnerable to 
burnout, such as teachers, healthcare professionals, 
and individuals working in helping professions. 
It would also be valuable to include the perspective 
of both partners; such an approach could reveal 
how mutual parenting styles and quality of the 
partner relationship interact in shaping individual 
well-being and psychological resilience.
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